EMPLOYMENT CONTRACT

On this day, Saturday  12/08/2006,

corresponding 18/07/1427H, it was agreed in

Jeddah by and between:

1- Tafaseel International Trading Co. LTD

., CR No. 4030155061, issued from the
Ministry of Commerce branch in Jeddah on
08/03/1426, with its address: Po. Box
122110, Post Code 21332, Tel. No.
2631788, represented in this contract by.
, in his capacity as CEO, (Hereinafter
referred to as (First Party)

&

2- e , mmmmmmm- national, holder
of passport No. ----------- , 1.D. No. ----------
----, dated ------------ , Issued from -----------
--, with his postal address at: -----------------
---, Postal Code: ------------- , hereinafter

referred to as (Second party)
Both parties, in their full legal capacity agreed
as follows:

Preamble:

Second party hereby agrees voluntarily that he
accepted to work for the first party in the
capacity of (------------ ) in the city of Jeddah or
any other location within the Kingdom of Saudi
Arabia, where the first party may practice. He
also undertakes to provide whatever related to
this job using its competence and qualifications
as well as his experiences and confirms that he
is ready to perform any work assigned to him
by the first party and compliant with his
qualifications and expertise.

Both parties agreed not to add commissions,
incentives and transport allowance received by
the second party to the salary on which end of
service award is calculated. It is worth
mentioning that the end of service award is
calculated as per (Basic Salary and
housing allowance only).

Second Party also confirms that he reviewed the
labor regulation as well as the disciplinary
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regulation and acquainted himself with his
rights and his obligations. He also recognizes
that the approved and applicable date in this
contract is according to the Gregorian Calendar.

The above preamble is consider and integral
part of this contract.

Article (1): Term of Contract and probation
period.

A- This contract is made for indefinite
period starting from Saturday
Corresponding --------- as per chapter 5,
section 1 and Article 50 of Labor laws

B- Second Party is subject to a probation
period for three months starting from
the date of contract shown in paragraph
(A) above.

Article (2): Salary and Benefits

Second party is entitled for a monthly
salary of (--------- ) Saudi Riyals with the
end of each Gregorian month.

Second Party is entitled of housing
allowance amounting to (25% of basic
salary).

Second Party is entitled to
allowance of (--------- ).

transport

Second Party is entitled to medical insurance
of (B) class.

Second Party is entitled to one air ticket
from Saudi Arabia to his country of origin
and back as per item three of paragraph
(A).

Article (3): First Party’s obligations

First Party shall give second party an air ticket
on economic class from Saudi Arabia to his
country and back in case he went on vacation
annually.

First Party shall register second party in social
insurance system starting from the beginning of
the contract.

First party, in case second party is detained by
concerned authorities in cases related to work or
related to the first party, shall pay 50% of his
salary till the case is resolved provided that
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detainment period shall not exceed under 180
days.

If it exceeded this period, first party is not
obliged to pay any part of salary for the extra
period. If the employee is sentenced innocent or
investigations is stopped, first party shall pay
the amount deducted from the second party’s
salary and if the second party is proved guilty
nothing will be paid unless otherwise is
awarded.

Article (4): Second Party’s Obligations

Second Party shall perform his work in
accordance with the sound practices and
directions of the first party. If such directions
did not contain anything contradictory to the
laws or public conduct and without any risks.

Second party shall observe the due diligence in
respect of equipments and materials of the first
party which are under his custody and shall
returned unconsumed items to the first party.

Second party shall observe the good conduct
during performance of work.

Second party shall provide assistance without
asking any extra payments in case of disasters
and risks that threaten the work location or
employees.

Second party shall present himself to make
medical investigation required by the first party
upon commencement of work or during it to
make sure that he is free from any occupational,
prevalent or addictive diseases.

Second party shall work for extra time in case
he is assigned by the first party to do so.

Second party shall upkeep secretes of the first
party even after leaving work at the first party.

Second party after ending his work with the first
party shall not work with any competitor for at
list two consecutive years. And incase of
otherwise, first party may claim the second
party to leave the Kingdom of Saudi Arabia and
not to come back except after to consecutive
years.

Second party shall sign in and out as per the
way followed at the first party.
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Second party shall not leave from his work
location during the official work hours without
previous consent of the first party or his
representative

Article (5): Work Hours and Working Days

Second party shall work at the first party for 8
hours per day to be reduced to 6 hours during
the holy month of Ramadan as per Article (98)
Section (6) and chapter (2) of Labor Laws and
distributed in according with the work interest.
Prayer times within the work hours shall be
consider as a part of second party’s timing and
not a part of work timing.

Article (6): Leaves

Second party shall be entitled for regular leave
of 30 days per year after completion of 1 year of
consecutive service at the first party. Second
party shall submit vacation request and first
party may determine the date of this vacation in
according with work circumstances.

Second party shall not leave any party of his
vacations that exceeds 60 days during the whole
period of service as the exceeding days will
drop off. Second party shall be entitled for fully
paid vacation as follows:

Three days in case of marriage

- Three days in case of death of any of his
relatives

- One day in case of having new born baby.

- Second party may have sick leave in case
it is proved via medical report issued by
approved medical care provider of the
first party, that he is sick, amounting to
30 days with full salary and next 60 days
with % salary during one year. In all
cases first party may verify the soundness
of the medical report submitted by the
second party and may perform medical
investigations as deemed necessary to
proved the medical fitness of the second

party.

Second party may be grunted un paid leave for
no more than 10 days per year upon consent of
the first party.
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Article (7): Transfer of Second party

The first party may at his discretion transfer the
second party to any work location within the
Kingdom of Saudi Arabia in accordance with
work interest and where he practices.

Article (8): Termination of the contract

First party may terminate the contract without
any notice , end of service award, indemnity
or any charges in cases stipulated in Article
(80) of chapter (6) of section (5) of the Labor
laws and as follows:

e |If the second party assaulted or
insulted the first party or its
representative during work hours.

e If the second party did not perform his
core obligations or did not obey
instructions of his superiors on
purpose.

e |If it is proved that the second party
disclosed any secrets related to the
first party or its customers.

e If the second party committed a
mistake on purpose and meant to
make the first party realize damages.

e If the second party was absent for
more than twenty intermittent days or
for ten consecutive days during one
year.

e If the second party is proved to have
misconduct or committed any unmoral
behavior.

e |If the first party was
probationary period.

e If the second party committed any act
of forgery or used his position to
obtain personal gains.

under

Article (9): Financial obligations

In case of resignation of the second party, he
shall pay the cost of any training course he
may have within the first year of his contract.
According to section (6), chapter (1) and
Article (91) of the Labor Law, if the second
party caused any loss or damage of any items
under his custody or destructed any of first
party’s equipment or material due to
negligence of the employee or non

Bla) Jo¥) Cplll gl saded) @leall e ol
B 5 oY) s oD o JalS jal dunse
saalsll did) DA 2000 Legy iadl e 5a¥1 g L)
oo @il Jo¥) hall s ) maes B
Glassill chaly G 5 desidl) Zoball o)l daea
Alal) 28U Y Ay Ly ) dadal)

L oal s Blal e Jgemnd) B Colall a
Coplal) Al bayds Lndl U e e wp Y
s

A Caplall izl i

ine oy losws 8y IS 3 Jo¥) il s
Ao gl b danll B Coylall i of Janl) mllial
Js¥1 ol g Golay ) cilgall (e ASLadl Ja)s
cadalis

12all el Fesd 1 alil) 2l

G ol S sy daall sud V1 Chll e
Sl VAl 8l Jass ol e sl (Dl
(ol ) a8y salall Guslad) Jeadll Gualall L)
= ) sadl e a5 Jleadl 5 Jand) a0

Jo¥) phall e elsie) o SBI Caplall (e ads 13)
s gl Jeal) o8 b (e

Lpsall L) doby B Gl kA 13
g ol ol degydal el ada ol o ade Al
ilagy J (e L i) Slaedl Tase

Lalall bl sl B Gl of w1y
A ¢ JoY) Caphally

Bl Glall sl laee ths ) Caplall ) 13)
Js¥) bl Lale

oo S gasde e g0 GBIl s 13
Al e e SE o saslgll dudl Dl Loy (e
Ll

Stae 4S5l 5f T ks ) Caplall el s 13
LAl Cayall M

SLERY) ans lgee SN oyl IS 13)

S daall e Jgemall pug3ll ) B Cohall ssal
CuilSas il o Jgaanll Galasl) 0350 Jinad cud




observance of first party’s diredctions, the
resultant costs shall be deducted from his
salary.

In case of death of the second party, first
party shall prepare for repatriation of remains
to the country of origin and will be exempted
from the same in case the General
Organization of Social Insurance provided
these services.

Article (10): contract copies

This contract is executed in two original
copies, where each party retained a copy to
act accordingly.

First Party:
Loai M. Nasem
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